AO «KA3ZAXCKHW YHUBEPCUTET MEXIYHAPOJHBIX OTHOIIEHWI 1
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IMPOI'PAMMA
BCTYHHUTEIBHBIX DK3aMEHOB ISl HOCTYILICHUS pa mataoe odyuenne mo OII nuist
aGHTYPHEHTOB, MPOMIEIIINX CPOTHYI0 BOCHHYIO cJIysK0y, HHOCTPAHHBIX IPAK/IAH, 2 TAKKE
nast BpimyckankoB TullO, mocTynanomux Ha poJCTBEHHBIE 00pa3oBaTeIbHbIE NPOrPaMMbI
110 cOKpanIeHHoii popme oGy eHHs 110 OII «6B04103- MeHeXKMEHT M MADKETHHD»
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1. Ha3HayeHue mporpaMmsbl

BerynuTenpHble 9K3aMEHBI /IS TIOCTYIUICHUS! Ha IUIATHOE OOydeHHe Mo 0Opa3oBaTeIbHOM
nporpamme OIl «6B04103 — MeHEKMEHT M MapKETUHI» Jjsi a0UTYPUEHTOB, OTCIYXUBLINX
CPOYHYIO BOEHHYIO cyk0y, a Takxke ais BbinyckHUKOB TullO, mocrynaroumux Ha COKpalleHHYIO
dhopmy 00yuenus mpoBoasaTcs coryiacHo «IIpaBunam nmpuema Ha o0ydeHue B AO «KazYMOuMS um.
AOputaii xana» oT 28 wmas 2025 roma» u «llosokeHHIO O TIPOBEACHUH COOECEIOBaHUS C
MHOCTpPaHHBIMU IpakaaHamu, nocrynaromumu Ha OIl 6akanaBpuara» ot 15 utonst 2020 roxa. [ns
abutypuentoB, mocrymatonmx Ha OIl «6B04103 — MeHeKMEHT W MapKeTHHr» Ha 0ase
TEXHUYECKOTO U MPOPEeCCHOHATHLHOTO 00pa30BaHusl, MPOQUIMPYIOMIMMA TUCIHUIIHHAMY SIBIISTFOTCS
«['eorpadus», «MeHemKMEeHT opraHu3anun» U «OCHOBBI MapKETHHTa». 3a4HCICHHE B YHCIO
CTYIEHTOB OQopMIIIeTCs NMPUKAa30M peKkTopa yHuBepcurera B nepuoia ¢ 10 mo 25 asrycra. Ha
rmaTHoU ocHoBe 1o Ol GakanaBpuaTa 3a4UCIISIIOTCS:

— BBIITYCKHUKHU OpraHU3alMii 0011ero u cpeHero o0pa3oBaHus TEKYIIETO rojia, Mpoeine
EHT u HaGpaBiiue no pe3yibTaTaM TeCTUpOBaHus He MeHee 50 0anos;

— BBIITYCKHUKHU NPEbIIYIINX JET OpraHu3aluil 00IIero u cpeHero o0pa3oBaHus, a TaKkxKe
BBIITYCKHUKH OpraHu3aluii TEXHUYECKOI0 U npodeccuoHanbHoro oopasosanus, npomenmue EHT u
HaOpaBIIue MO pe3ylbTaTaM TECTUPOBaHUS HE MeHee 35 6asuioB.

[Ipn npreMHONM KOMHCCHUU CO3[Aa€TCsd KOMHUCCHUS MO MPOBEIEHUIO0 cOOeCeI0BaHUs U3 YHUCIIa
paboTHUKOB (aKyabTETOB C LENbIO MPOBEIEHUSI COOECeOBaHUS C BBIIMYCKHUKAMU KOJUIEDKEH,
MOCTYNAOIMIMMH Ha POJICTBEHHBbIE 00pa3oBaTelbHbIE IPOrPaMMbl YHUBEPCUTETA HA COKpaICHHbIE
CPOKH 00Y4€HHS, a TAKXKE C JINLIAMU, OTCITYKUBIIUMH CPOUYHYIO BOMHCKYIO CIIYk0y He 6oJee 2 (I1ByX)
JIeT 0 MOJa4yM 3asBJICHUS Ha MOCTYIUIEHHE B YHHUBEPCUTET M MMEIOIIMMHU PEKOMEHAANU W/WIH
HaIpaBJIeHUs HA O0y4YeHHeE.

Bpemsi cobecenoBanus ¢ 0OTHUM aOUTYPUEHTOM IIPH YCTHOHM (opme cocTaBiseT 15 MUHYT,
pu ucbMeHHOU popme — 20 MUHYT, TpU cMenaHHON popme — 30 MUHYT.

2. llean npoBeeHUs BCTYNMUTEIbHOI0 IK3aMeHa

Omnpenenenne 3HaHUS aOUTYPUEHTOB K OCBOEHMIO 00pa3oBaTeIbHOM MPOrpaMMBbl, a TaKXke
OILIEHKAa TOTOBHOCTH BBIIYCKHUKOB K YCIIEHTHOMY OOYYEHHIO IO COKpallleHHON 00pa3oBaTelbHON
IporpaMMe  OCYIIECTBJISIETCSI B COOTBETCTBMM €  TpeOOBAaHMUSAMHU  TOCYIAPCTBEHHBIX
o0mieo0s3aTeNbHBIX CTAaHIAPTOB.

3. 3aa4m BCTYNUTEIbHOI0 IK3aMeHa

3a7auy BCTYNUTENBHOIO 3K3aMEHA HalpaBJICHbI Ha:

— BBISIBJICHUE YPOBHS MIOATOTOBKU A0UTYPUEHTOB;

— ONpeAeieHne HX CIOCOOHOCTHM K OCBOEHHIO oOpa3oBaTelbHOW mnporpammsl  «OIT
«6B04103-MeHeKMEHT U MAPKETUHI»;

— OILICHKY aHAIUTUYECKUX U MIPAKTUYECKUX HABBIKOB;

— BBISIBJIEHUE MOTHBALIMU K 00Y4EHUIO U NTPO(HEeCCHOHAILHON HAalpaBJIEHHOCTH.

Peanu3anus yka3aHHBIX 3anay oOecreyuBaeTcs IPOBEICHHEM HK3aMeHa B (opme
cobeceIoBaHU.

4. ®opMa npoBeieHUs BCTYNIUTEJbHOI0 IK3aMeHa

BerynuTenpHblil 5K3aMeH POBOAUTCS B (hopMe YCTHOTO cobeceoBaHusl.

5. Ilopsimok npoBeaeHusi cooece0BaAHUSA

CobecenoBaHue MPOBOIUTCA FK3aMEHAIIMOHHON KOMUCCHEN IS

— WHOCTPAHHBIX TPAXKIAH;

— JIMII, OTCITY>KUBIIMX CPOYHYIO BOMHCKYIO CITyXk0y;

— BoimyckHUKOB TullO, moctynaromux Ha cokpaméHHyro GopMy oOydeHHs.

CobecenoBaHue BKIIIOYAET CIEAYIOIINE 3TAIbL:

— UAeHTU(UKAIMS A0UTYpUEHTA U 03HAKOMIIEHHUE C MPOLIEYPOH SK3aMeHa;

— mmpoBepka 0a30BbIX 3HaHMH MO MpowI0 00pa3oBaTENbHON MporpaMMmbl (OTBETHl Ha
TEOPETUYECKHE BOTIPOCHI);



— OIICHKA MPAKTUYECKUX M aHAIMTHYECKUX HABBIKOB (pEIIEHUE CUTYAIIMOHHBIX WIIH
MPAKTUKO-OPHUEHTUPOBAHHBIX 33/1a4);

— OIICHKAa YPOBHS BJIAJCHUSA S3BIKOM OOydeHHs (Ipu HEOOXOJUMOCTH — s
MHOCTPAHHBIX IPaK/JaH);

— BBISIBJIEHUE MOTUBALIMU U NTPO(PECCHOHAIBHOIN HAIIPaBIEHHOCTH.

[IponomkuTtensHOCTh cobecenoBanusi coctaBiser 10-20 MHUHYT Ha OJIHOTO
abuTypueHTa.

6. Kpurepun onieHKH pe3y1bTaToB

OneHka pe3ynbTaToB coOece0BaHUs IPOBOJUTCS 110 CAEAYIOIIUM KPUTEPUIM:

— YpOBEHb 0a30BBIX TEOPETUUECCKUX 3HAHUM;

— CIIOCOOHOCTH K JIOTHYECKOMY U aHAJTUTHUYECKOMY MBIIIIJIEHHIO;

— YMEHHUE NMPUMEHSATh 3HAHUSI TP PEUICHUN TPAKTHUECKUX 33]1ad;

— YpOBEHb BIIaJICHUS A3bIKOM 00y4YeHHUs ([IsI MHOCTPAHHBIX TPaXk/laH);

— MOTHBAIUS K 00y4EHHUIO U 0CO3HAHHOCTH BBIOOpA 00pa30BaTEIbHON MTPOTPAMMBIL.

Onenka npoBoutcs 1o 100-6amipHOM mKae.

Kpurepun onenku:

— YPOBEHBb TEOPETUUYECKOU MOATOTOBKUA — 110 40 OGasios;

— MOTHBAIUS U 0CO3HAHHOCTH BbIOOpa OIl — 1o 20 6amos;

— KOMMYHHKaTHUBHBIE HaBbIKU — 710 20 O6asios;

— aHAIATAYECKOE MBIIUIEHHE U JIOTHKA — 10 20 0ayIoB.

MuHuManbHbIN TpoxoAHOM Oamt — 55 Oanos.

WtoroBasi oueHka ompenensercs Kak CpeIHUil Oaisi, BBICTABICHHBIM YJI€HAMHU
KOMHUCCHH.

Ha xaxmoro aburypuenta o(OpMIISETCS MPOTOKOJ YCTAaHOBJIEHHOW (OpPMBI, B
KOTOPOM OTPa)KalOTCSl Pe3yJIbTaThl BCTYMHUTEIHLHOTO S5K3aMEHa, BBICTABISETCS HTOTrOBas
OlICHKa, a Takke QOopMynIHpyeTcs peKOMEHIalMs 3K3aMEHAIMOHHONW KOMHCCHH O
3a4nCIIeHUH JTU00 00 OTKa3e B 3aunciieHnd. [IpoTokosbl, oopMIIEHHBIE B YCTAHOBICHHOM
MOPSIIKE, MEepefaloTcs B MPUEMHYI0 KOMUCCHIO JJISl TTOCJIEAYIOIEro BKIIOUYEHUS B JIMYHOE
neno abuTypueHTa.

7. baza BonpocoB

ba3a BonpocoB GpopmupyeTcs OTAENBHO JUIsl CIEIYIOUIMX KaTeropuil, OCTYNAaOIIHX:

— MHOCTPAHHBIE IPAKIAHE;

— JMIA, IpOoLIeNINe CPOUHYIO BOUHCKYIO CIIYyKOY;

— BointyckHuku TullO.

IlepeueHr BOMPOCOB BKIJIIOYAET TEOPETHUECKUE, IPAKTHUKO-OPUEHTUPOBAHHBIE U
MOTHBALMOHHBIE 33aHUs IO TPOPUITI0 00pa30BaTEIbHOM MPOrPaMMBI.

8. Ilpuém u 3auyucieHue

[Ipuém nui Ha NOJHYK U COKpalléHHYI (opMbl 0OydeHMs OCYILIECTBISETCS Ha
OCHOBAHUHU PE3YJbTATOB COOECEOBAHUS B COOTBETCTBUU C YCTAHOBJIEHHBIMU IpaBUIIaMHU
npuéma.

TPEBOBAHUSA K O®OPMJIEHUIO PE3YJIBTATOB

PesynbTaThl 0hOpMIISIFOTCSI TPOTOKOJIOM 3aCeIaHus IK3aMEHAIIMOHHOW KOMHUCCHH.

[TpOTOKOJIBI MOAMUCHIBAIOTCS BCEMU YWICHAMH KOMHCCUU U TiepeiatoTcs B [IpueMHuyro
KOMUCCHIO:

1. IIporokon cobecenoBanusi (sl WHOCTPAaHHBIX TPaXKAaH, MOCTYNAIONIMX Ha
IJIaTHOE O0y4YeHHeE);

2. Tlpotokon cobecenoBanusi (Uit BbimyckHHKOB TullO, mocTymarommx 1o
ponctBernbiM Ol 10 cokpalieHHbIM cpokaM 0Oy4eHHs Ha IIaTHOE 00ydYeHHe);

3. TIpoTokois cobecenoBanusl (ISl MOCTYMAIOIIUX MPOIISIIINX CPOYHYIO BOUHCKYIO

CIIyk0Y).



|. MIPOT'PAMMHBIE BOITPOCHI JIJISI BBIITY CKHUKOB OPT AHU3AITAM
TEXHUYECKOI'O U TIPO®ECCUOHAJIBHOI'O OBPA30BAHMS, HIOCTYITAIOIIUX
HA POJICTBEHHBIE OEPA3OBATEJBHBIE ITPOTPAMMBI IO COKPAIIIEHHOM
®OPME OBYYEHMUA4 110 OII «6B04103-MEHE/KMEHT U MAPKETHUHI

OcHOBHbBIE KOHLIETIIIMY MAaPKETHHT .
Tunsl MapkeTHHra B 3aBUCUMOCTH OT COCTOSIHUS CIIPOCa.
Knaccugukarus ToBapHBIX PIHKOB.
[TonsTHe u knaccupukanus NOTPEOHOCTEN U TUIIBI TOTPEOUTENEH.
[ToHATHS KOMMYHHUKAIUH.
CyIIHOCTb ¥ coiep>KaHUE MEHEIKMEHTA.
OcHoBHbIE (DYHKIIMM MEHEKMEHTA
Uro Takoe Muccus opranuzanun’?
CyIIHOCTb ¥ BU/IbI INTAHUPOBAHUS B OPTaHU3ALNU
10.TToHsITHE «MOTHBAIUS» U €€ BUJBI.
11.TloHsATHE U CYIIHOCTH KOH(IUKTA.
12.Metoap! pa3penieHnst KOHPIUKTOB.
13.BnacTp 1 BIMSHUE B OpraHU3AINH.
14 TlonsiTre UIEpPCTBA U €T0 POJIb B YIIPABICHUH OPTraHU3aIlieH.
15.Buap! nmuaepcTsa.

©CoN~ LN E

I.| TIPAKTUUYECKME 3AJIAYM JIJIS BBITYCKHUKOB OPTAHU3ALIMI
TEXHUYECKOI'O U IPO®PECCUOHAJIBHOI'O OBPA30BAHMS, IOCTYITAIOIIUX
HA POJICTBEHHBIE OBPA3OBATEJIbHBIE ITIPOT'PAMMBI 110 COKPAIIIEHHOM
®OPME OBYYEHUA

1. MoJtofio¥i pyKOBOAMTEINb, CTPEMACH K HJCATBHOMY PE3YJbTaTy, MEPENpOBEPsET KaKI0e
JEHCTBHE CBOMX MOAYMHEHHBIX. OH 4acTo 3a0upaet paboTy y COTPYAHUKOB U JIOJCIIBIBACT €€ caM 110
BeuepaM, CUHUTas, YTO «XOYellb CACIAaTh XOPOIIO — cHaejail 3To cam». B HTOTe PYKOBOIUTEIH
HaxOJIUTCS Ha TPaHU BBITOPAHMS, & COTPYAHUKH MOTEPSUTH HHUIIUATUBY M XKIYT NPSIMBIX YKa3aHUN
JakKe B IMIPOCTHIX BOMPOCAX.

HazoBuTe riaBHyr0 ynpaBiIeHYECKYIO OITHOKY B 3TOM cuTyanuu. Kakue Tpu KOHKPETHBIX I1ara
JOJIKEH MPEANPUHATH PYKOBOIUTENb, YTOOBI HCIIPABUTH MOJOKEHUE U MOBBICUTH 3((EKTUBHOCTH
KOMaHbI?

2. Ecnu Bel pykoBogutens, y Bac B mogunHeHun paboTaeT 4yenoBeK, KOTOPBIA HECKOJIBKO
Iepepoc CBOIO JIOJDKHOCTh. OJIHAKO M3-3a Pa3IMYHBIX OOBEKTHBHBIX NMPUYUH KapbEPHBIA POCT HE
BO3MOXEH, a JOXOJ JIOCTaTOYHO BBICOK, €CTh TaKKe KOMHUCCHOHHbIe. Halimute mnytu
JIOTIOTHUTEIHLHOW MOTHBAIIMH TAKOTO COTPYTHHKA.

3. Bbl uyBcTBYyeTe, 4TO HaMeueHHbIE Ha JeHb Jena Bbl He ycmeBaere clenatb BOBpEMSI.
[IToMuMO TOrO, YTO YK€ BBINOJHEHO, €II€ HY)XHO MPOBECTU COBELIAHHWE C PYKOBOJMUTEISIMHU
MoApa3IeNIeHn i, 3aKka3aTh OUIIETHI HA CaMOJIET IS MIPEJICTOSIIeH KOMaHAUPOBKHY, CAENIaTh 3aKa3 Ha
MOCTaBKYy TOBapOB M BCTPETUTHCS C PabOYMMH IO MOBOJY BHEAPEHUS B MPOU3BOJCTBO HOBOM
TEXHOJIOTHH.

[lepenopyuute 11 Kakue-HUOYAb Jiena cBOUM NoquuHeHHbIM? Ecin na, To kakue u komy?

4. Bac Ha3HauuIu pykoBoAuTeneM oTaerna. IIpenpiayuii pykoBOIUTENb JIenal BCe caMm, U
COTPYIHMKHU TPUBBIKIN XAAaTh yKa3aHUM, HE NPOSABISIST MHULUMATUBBL [IpOeKThl 3amep KUBarOTCs.
Kak BbI u3mMenuTe cucremy padothei? ONuuiuTe nmepBbie 3 mara 1o JAeIeripOBaHUIO TOJTHOMOYHNH.



5. B xomanze mpou3somiest KOH(GIUKT MEXTY OMBITHBIM COTPYIHUKOM («CTApOIKHIOM))
U MOJIOABIM  crneuudanucroM. «CTapoKuwi»  CUMTAaeT METOJAbl HOBHYKA  CIIMIIKOM
PUCKOBAaHHBIMH, @ HOBUYOK CUUTAET «CTAPOKUIIA» KOHCEPBATOPOM.

Kakyro crpareruto noBeneHusi BbIOEpUTE BBl KaK PYKOBOJUTENb: COIEPHUYECTBO,
COTPYIHUYECTBO, KOMIpoMucc uin u3beranue? O6ocHyiiTe.

6. Eciiu Bol pykoBoauTens, y Bac B mogqunHeHnn paboTaeT 4enoBeK, KOTOPBIH HECKOIBKO
IIEPEPOC CBOIO JIOJKHOCTh. OJHAKO U3-3a PA3IUYHBIX OOBEKTUBHBIX IPUUUH KapbEPHBIM poCT
HE BO3MOXXEH, a JOXOJl JOCTAaTOYHO BBICOK, €CTh TaKKe KoMuccuoHHble. Haiinure mytu
JIOTIOJTHUTEIbHOW MOTHBALIMM TAKOT'O COTPYTHHKA.

7. Bpl uyBCTBy€eTEe, YTO HAMEUEHHBIE Ha JEHb Jeia Bbl He ycnieBaeTe cienaTb BOBpEMsI.
[TomMuMO TOTO, YTO YK€ BBINOJIHEHO, €Ill€ HY)KHO IPOBECTU COBELIAHHE C PYKOBOJAUTEISIMU
MoJpa3JelIeHni, 3aKa3aTh OWUJIETHI Ha CaMOJIET Ul MPEACTOSIe KOMaHIUPOBKH, CAENIaTh
3aKa3 Ha IOCTaBKYy TOBAPOB M BCTPETUTHCA C pabOYKMMHU IO MIOBOAY BHEIPEHUS B TPOU3BOJICTBO
HOBOM TEXHOJIOTHHU.

Il. MPOI'PAMMA BCTYINUTEJIBHBIX ODK3AMEHOB JIUISA IOCTYIIVIEHUSA HA
IIVIATHOE OBYYEHHE 1O OII «6B04103-MEHE/UKMEHT U MAPKETUHI» JJIAA
NHOCTPAHHBIX I'PA’KJIAH

1. [Toyemy BBI BEIOpAT UMEHHO ATy 00pa30BaTEIbHYIO MPOTPaMMYy?

2. Kak BbI moHMMaeTe mpogeccuio MeHekepa (MapKeToJIora), M IIoYeMy CUNTAeTe €€ BaKHON?
3. YdacTBOBaNM JIM BBl B OOIIECTBEHHOW, BOJIOHTEPCKOH, MPENTPUHAMATEIHCKONH WM TTPOSKTHON
NEeSATENbHOCTU? PacckaknuTe 0 CBOEM OIIBITE.

4. Kakwue npodeccruoHaabHbIC eI BBl CTAaBUTE TIepeT COO0M?

5. OnumuTe CUTyaIuio, Korjaa BaM yaajioch yOenuTh Ipyrux B CBOCH uiee.

6 Kax BbI 1ymaeTe, mouemMy OJIHH KOMIAHUH CTAHOBSITCS YCIICIIHBIMU, a APYTryue HeT?

7. Kakue xadecTBa JefaloT YeJI0BEKa XOPOIINM JIUIEPOM B KOMaH e ?

8. YyacTBoBanmu i1 BbI B IPO(POPUEHTALIMOHHBIX MEPOTIPUATHUSAX HAIIIETO YHUBEpcUTeTa?

9. Kakotii OpeH1 uiau KOMIIaHUS BaM HPABHUTCS OOJIBIIIE BCETO U TIOUYEeMYy ?

10. Kewm BbI 11anupyeTe paboTath Mociie OKOHYaHHs YHUBepcuTeTa?

11. Kakue npeaMeTsl Bbl U3y4aliy B MPEIbIAyIeM Y4eOHOM 3aBeICHUH?

I1l. IPOTPAMMHBIE BOITPOCBI BCTYIIUTEJIbHBIX 9K3AMEHOB JJI51
HHOCTYIVIEHUSA HA IVIATHOE OBYYEHUE JJIS1 ABUTYPUEHTOB,
NPOIEAIINX CPOYHYIO BOEHHYIO CJIYXKBY

YeMm 3aHUMaAETCs MapKeTOJIO0r?

KaknuMu kauecTBaMH JI0JDKEH 00J1a1aTh XOPOILIUH PYKOBOANUTEINb?

Yro Takoe pexinama’?

JU1s 4ero KOMIIaHUM U3Yy4daroT NOTPEOHOCTH MOKynaTesnei?

Kakas u3BecTHast KOMIaHHs BaM HpaBUTCA U mouemy?

UYro BaxkHee [uis OM3HECA: XOPOILIUi ToBap MM Xopouas pexiama? [Touemy?

KeM BBI X0THTE paboTaTh MOCIE OKOHUAHHS YHUBEpcUTETa?

Kak BbI moHMMaeTe poJib MEHEIKEpa B YCIENTHON paboTe KoMmaHuu??

. Uro, Ha Bal B3I/, BA)KHEE B MAPKETHHIe: KPEATUBHOCTh WM aHANIUTHKA? [Touemy?
10 Ecnu ObI BbI 3ammycKaiy HOBBIM MPOIYKT, KaK Obl BbI PUBJICKIIH MEPBBIX KJIMEHTOB?
11. Kakue coBpeMeHHble TEHAECHIMM B OW3HECe MM MapKeTHMHIe BaM KaxyTcsi HauOolee
UHTEPECHBIMU?

12. Ecnu Obl BBI 3aITycKajly HOBBIM MPOIYKT, KaK Obl BbI IPUBJIEKIIN EPBBIX KIMEHTOB?

wCoNo~wWNE
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1. BarnapjamMaHbIH MaKCaThI

"6B04103 — MenemxmeHT xoHe MapkeTHHT" bb 6iim 6epy Oaraapiamackl 60ibIHIIIA
Mep3iM/JIi 9CKEpU KBbI3MET OTKEpPIeH TajJarkKepiiepre, COHAai-aK OiTipyIni TYJIeKTepre akbUIbl
HETi3/le OKyFa Tycyre apHainraH KaoObuigay emtuxanaapbl kKb, KbICKapThIIFaH OKBITY
HeicanbiHa  Tycyminmep — "AK-ra  oxkyra  kaObuigay — KarujanapbiHa'! 0 coiikec
xyprizineni.KazXKxoneO TV onapra. AObutaii xana" 28 xbputrbl 2025 MaMbIpAarsl" jKoHE
"bakaiaBpuaTka OKyFa TYCETIH MIETENIIK a3aMaTTapMEH oHTiMeliecy Typanbl epexe" 15
xpUIFbl 2020 mMaycbimaarel. "6B04103 — MeHeKMEHT KoHE MapKETHHI" MaMaH]IbIFbIHA
TEXHHUKAJIBIK JKOHE KOCINTIK OLTIM HETI31H/Ie OKyFa TYCETIH TaJamKepiep YIIiH HeTi3r1 IOHIep
"¥iipiMaacTelpy MeHemKMeHTI" jkoHe "Mapkerunr Heridaepi" Oomanel. CryneHTTep
KaTapblHa KaOBLI/ay YHHBEPCHUTET PEKTOPBIHBIH OyipbirbiMeH 10-25 TamMbl3 apaibFbIHAA
pacimaeneni. bakanaBpuatTeiH Bb OolibIHIIIA aKbIIBI HET13/IE OKYFa TYCYIILIEP:

— ¥YbT-nan eTkeH koHe TecTuiey HoTHxkenepl OolibiHIIA KeMiHae 50 Oani kMHaraH
aFbIMJIaFbI JKBUIFBI JKAJIIIBI )KOHE OpTa OUTiM Oepy YHBIMIAPBIHBIH TYJIEKTEPI;

— JKaJmbl J)kKoHE opra OuUTiM Oepy YHBIMIApBIHBIH OTKEH >KbUIJApJAarbl TYJEKTEpi,
coHnaii-ak ¥bT-1aH eTKeH jkoHe TecTuiey HaThxesepl OoMbIHIIA KeMiHae 35 Oa KUHaFraH
TEXHUKAJIBIK ’KOHE KOCINTIK OLTIM Oepy YibIMIapbIHBIH TYJEKTEPI.

KaOpimgay  KOMUCCHSICBIHBIH —~ JKaHbIHAH  KbICKAPTBUIFAH  OKYy  Mep3iMiHe
YHUBEPCUTETTIH YKcac OutiMm Oepy OarapiamaiiapblHa TYCETIH KOJUIEDK TYJIEKTEpIMEH,
coHaii-aK 2 (eK1IeH) acrialThIH MEeP3IM/I1 9CKEPU KbI3MET OTKEPIeH aJaMIapMEH JHTIMENeCy
OTKI3y MakcaTblHAa (PaKyJabTeT KbI3METKEpJIEPIHIH apachlHAH oHTIMeNecy OTKI3y YIIiH
KOMHUCCHUSL KYpbUIaJbl. 9CKEpU KbI3MET. YHHUBEPCUTETKE TYCyre OTIHIIl OepreHre neiiH
OipHeIe *blT OYPHIH )KOHE OKYFa YChIHBICTaphI KoHE/HEMece JKoJiJamaapsl oap.

bip TamanmkepMeH OHriMesecy yakbIThl aybl3llla HbICaHIAA 15 MUHYTTHI, kaz0arna
HblcaHaa 20 MUHYTTHI, apasiac HeicaHga 30 MUHYTTBI Kypailabl.

2. KaObu11ay eMTHXaHBIH O6TKI3YIiH MaKCaThl

Tanankepnepaid OiiM Oepy OarmapiiaMachlH MEHIepy OOWBbIHINIA OUTIMIH aHBIKTAY,
COHJai-aK OITipymIiIepaiH KbICKapThUIFaH OUTiM Oepy OarmapiamMachl OOWBIHIIA TaOBICTHI
OKyFa JalbIHIBIFBIH OaFraliay MEMJICKETTIK JKaJIbIFa MIHACTT1 OUTiM Oepy CTaHIapTTaphIHBIH
TajanTapblHa COMKeC KY3€ere achlpbLIabl.

3. KaObL11ay eMTUXaHBIHBIH MiHAETTEPi

Kabbu11ay eMTHXaHbBIHBIH TallChblpMaliapbl MbIHAJIapFa OarbITTaJFaH:

— TaJlankepiaepaiH JalbIHABIK AEHI€HiH aHbIKTaY;

— onapabiH OutiM Oepy OarmapiamachlH MeHrepy kaoinetin ansiktay "bb "6B04103-
MeHEePKMEHT JKOHE MapKEeTHHI»,

— aHAJINTHUKAIBIK JKOHE NMPaKTUKAJIBIK JIaF IblIapbl Oaranay;

— OKYFa JIereH bIHTaHbl XKoHE KociOou OarapiaHy/ibl aHBIKTAY.

Kepceriiren MiHgeTTepAi icke achlpy OHrIMeNecy HBICAHBIHIA €MTHUXaH OTKi3y
apKBUIBI KAMTaMachI3 €TUIe/II.

4. KaObli11ay eMTHXAHBIH OTKi3y HbICAHBI

Kalpigay emMmTHXaHbI aybl3iiia oHIiMesIecy HbICAHBIH/IA OTKI3LIe 1.

5. 9Hrimesiecyai 6TKi3y TIpTIOI

OHrimMenecy/1i eMTUXaH KOMUCCHACHI KeJecuiep YIIiH eTKi3eli:

— LIeTes a3aMaTTapbIHbIH;

— Mep3iM/Ii 9CKEepH KbI3MET 6TKEPreH aJlaM1ap/ibl;

— tynekrepAiH T>kKb, KbICKapThUIFaH OKBITY HbICAHbIHA TYCYLILIEP.

OHrimernecy Kesneci Ke3eHIepAl KaMTUIbL:

— TaJlankep/li COUKeCTEHIPY KOHE eMTUXaH PICIMIMEH TaHBICTHIPY;

— Oinim  Oepy OarmapiamachIHbIH OeifiHi OoifblHIIA Oa3anblKk OUTIMII TeKcepy
(TeopusIIBIK CypaKTapFa jkayanTap);



— TOXKIpUOCNIK JKOHE aHATUTHKAIBIK JaFapliapAsl Oaranmay (CUTYaIlMsUIBIK —HeMece
TOXKIpuOere OAFBITTATIFAH eCENTEP/Ii IEIY);

— OKBITY TUIIH MEHIepy JEHTeiiH Oaranay (KakeT OOJIFaH jKaFaaiija — IIeTeN a3aMaTTaphbl
YLIIH);

— MOTHBAIIUSIHBI )KOHE KoCc10M Oaraap bl aHBIKTAY.

OHrimMenecyid y3akTeIFbl Kypaiasl 10-20 MuHyT Oip Tanankepre.

6. Hotu:kesiepai 0aranay kpurepuiiiepi

OHriMeNecy HOTHXKEIIepiH Oaraay Kelleci KpuTepuidaep OOWBIHINA KYPri3iiei:

— 0a3aJbIK TEOPHSUIBIK OLTIM JICHTCidl;

— JIOTUKAJIBIK JKOHE aHAIUTUKAJIBIK OiIay KaOiuIeTi;

— MPAKTUKAIBIK €CenTep/l memnryae OuriMal Koyiiana oury;

— OKBITY TUIIH MEHIepy JeHrel1 (11eren a3amaTTaphl YILiH);

— OKYFa BIHTAJIaHJIBIPY JKOHE OLTIM Oepy OaraapiiaMachlH TaHIay/la caHajbl 00ITy.

baranay 100 Gannbik mikana OoMbIHIIA KYPri3uaedl.

baranay xpurepuitnepi:

— TEOPUSIIBIK JANBIHIBIK AeHT el — 40 Oaira neiiH;

— OII tannay MmoTtuBanusicbl MeH xabapaapibirbl — 20 6ayutFa AeiiH;

— KOMMYHHKATUBTIK Jarasuiap — 20 Oarurra Jeilin;

— QaHAIMTHKAJIBIK OWJIay JKoHe Joruka — 20 Oayira IeiiH.

EH Temenri ety Oainbl — 55 6an.

KopsITeiHIbI OaFa KOMUCCHUS MYILIenepl OepreH opraiia 6ail peTiHie aHbIKTaIabl.

OpOip Tanmamkep YIHIIH OENTiIeHreH YJTAEeT1 XaTrTaMa TOJTHIPBUIABI, OHJA KaObuimay
E€MTUXAHBIHBIH HOTIDKENIEpl KepCeTuIedl, KOPBITHIHIBI Oara KOWBLIAJbI, COHAAN-aK EMTHUXaH
KOMHUCCHUSICHIHBIH KaObLIAay Typasibl HeMece KaObliayaH 06ac TapTy Typajibl YChIHBICHI jKacaaibl.
benrinenren TopTiNImeH peciMaeNnTeH XaTTamanap KeHIHHEH TaJamKepAiH *KEeKe ICIHE €HTri3y YIIiH
KaObLI1ay KOMUCCHUSICBIHA TalIChIPBIIA/IbI.

7. Cypakrap 0a3acsbl

CypakrapaplH ~ 0a3acel  OKyFa  TYCYIIUIEPIIH  KeJeci caHaTTapbl  YIIIH  JKEKe
KaJIBIITaCThIPBLIAIBI:

— [IeTes a3aMaTTaphl;

— Mep3iMJli 9CKepH KbI3MET OTKEPTeH aiamap;

- TxKb tynexrepi .

Cypakrap Ti3iMi O11iM Oepy OaraapiiaMachIiHbIH OeliiH1 OOMBIHINIA TEOPUSIIBIK, TPAKTUKAIIBIK-
OarapiIbl XOHE MOTUBAIMSIIBIK TAIIChIpMasiapabl KAMTHIIBI.

8. Okyra KadbLIIaY

OKBITYIBIH TOJBIK KOHE KbICKApPTHUIFaH HbICAHAApbIHA TYJIFaIap/pl KaOblaaay OenriieHreH
KaObUIIay KaFuIaJlapbiHa COMKEC SHTIMENIeCY HOTHIKEIePi HEeTI31HIe KY3ere achIpblIaibl.

HOTWXXEJEPJI PECIMJAEYTE KOUBLIATBIH TAJIAIITAP

Hotuxenep eMTUXaH KOMUCCHSICHI OTBIPBICBIHBIH XaTTaMacbIMEH peciMaene/i.

XaTTamanapra KOMUCCHSIHBIH OapJIbIK MyILenepi Kol Kosiibl )koHe KaOblaay komuccusicbiHa
TarChIPbUTAIbL

4. OHrimernecy xarramachl (aKblUIbl HET13/1e OKyFa TYCETIH LIeTeN a3aMaTTaphl YIIiH);

5. OHrimenecy xarramacel (tyiektep yumiH TxKb, ykcac Oinim Oepy Oarnapiamarnapsl
OOMBIHIIIA KBICKAPTHUTFAH OKY Mep3iMiHE aKbUIbl HET13/Ie OKyFa TYCYILIEp);

6. OHrimenecy xarramachl (Mep3iM/i 9CKepH KbI3METTEH OTKEeHJIep YIIIH).



|. KbICKAPTBLJIIFAH OKBITY HbICAHBI BOMBIHIIIA YKCAC BLJIIM BEPY
BATTAPJIAMAJIAPBIHA TYCETIH TEXHUKAJIBIK KOHE K9CIIITIK BIJIIM BEPY
YUBIMJIAPBIHBIH TYJEKTEPIHE APHAJIFAH BAFJAPJIAMAJIBIK CYPAKTAP
"6B04103-MEHE/UKMEHT KOHE MAPKETUHI'" Bb

10.  MapKeTUHTTIH HeTi3ri KOHIEHIHSIIapHL.

11.  CypansbIc xkargaiibiHa OaiiIaHBICTBI MAPKETHHITIH TYpPIEpI.

12.  Tayap HapbIKTapbIHBIH KJIACCH(PUKALIUSACHL.

13.  TyTeIHYmBUIAPIBIH KAKETTUIIKTEP1 MEH THITEPiHIH TYCIHIT1 )KOHE JKIKTETyI.
14. KoMMyHHKaIus yFbIMIaphbl.

15. MeHemKMEeHTTIH MOHI MEH Ma3MYHBI.

16.  MeHemKMEHTTIH HeT3T1 (yHKIHsIIaphI

17.  ¥iipIMHBIH MUCCHSICHI KaHAai?

18. Y#bpIMIIaFbI JKOCTIApIIayIbIH MOHI MEH TypJiepl

10."MoTtuBamus" TYCIHIr )K9HE OHBIH TYpJIEPI.

11. KakThIFBICTBIH TYCIHIT'1 MEH MOHL.

12. Kamxkanaap/sl memnry ogicTepi.

13. ¥#iprMaarsl OWITIK TTEH BIKIIAJL.

14. KembacmbUIbIK TYCIHITT )KOHE OHBIH YUBIM/IBI OacKapyaarsl poJIl.
15.KemGacibUIBIKTRIH TYPJIEPI.

I.I TOXKIPUBEJIK TATICBIPMAJIAP KbICKAPTBIJIFAH OKBITY HBICAHBI
BOUBIHIIIA ¥KCAC BIJIIM BEPY BAFIAPJIAMAJIAPBIHA TYCETIH
TEXHUKAJIBIK ’KOHE KOCIIITIK BIVIIM BEPY YUBIMJIAPBIHBIH TYJIEKTEPI
YIHIIH

2. MiHCi3 HOTHDKETe YMTBUIFaH jKac Oacmibl KapaMarbIHAAaFbUIApIBIH opOip OpeKeTiH
Kaitanamn Tekcepesi. O )KYMBICTBI KbI3METKEPJIEP ICH KU1 aJlbII, KEIIKe "YKaKCHUTBIK JKacaFbIH
KeJice, ©31H icTe" Jem ecenTer, KYMBICTHI 031 OiTipeai. Hotmxecinae 6acuibl KyHin KaTyabIH
QJIJIBIHJIA TYP, a1 KbI3METKepJiep OacTaMachlH KOFAJITHII, KaparmaibiM Macelenepe e Tikeaeh
HYCKayJ1ap/Isl KYTy/Ie.

by sxarnaiina MeHEeDKMEHTTIH HEeT13T1 KaTesiri Kanaai? baciisl skar1ali el Ty3€TY KoHE
KOMaH/IaHbIH THIMUIITIH apTTHIPY YIIIH KaHIal yIII HAaKThI KaJaM Kacaybl Kepek?

2. Erep ci3 Gacmibl 60JicaHbI3, Ci3/iH KapaMarblHbI3/1a ©3 jJaya3bIMbIHAH OipIiiaMa achlIl
KeTKEH ajaM >KyMbIC icTeiial. JlereHMeH, opTypii oOBEKTHBTI cebenrepre OaiIaHBICTHI
MaHCAIIThIK 6Cy MYMKIH eMeC KOHE TaObIC KETKUTIKT1 )KOFaphbl, COHBIMEH KaTap KOMHUCCHSLIAp
na 6ap. MyHail KbI3METKEep/li KOCHIMIIIA BIHTAJIaH IBIPY JKOJIIAPbIH TAOBIHBI3.

3. Ci3 6ip KyHre )xocnapiiaraH icTepiHi3/Il yaKbIThIH A OITipe alIMalTHIHBIHBI3bI CE3ECi3.
Kasipniyg e3inae askranraHHaH Oacka, OeniM OacuibLIapbIMEH Ke3[eCy OTKI3iM, ayaarbl
iccamapra yInaK OuJieTTepiHe TarcChIpbic Oepim, Tayapiaplbl >KETKi3yre TarchIpbic Oepi,
OHJIIPICKE )KaHa TEXHOJIOTHSHBI CHT13Y TYPajibl )KYMBICHIBUIAPMEH KE3IeCY KaKeT.

Kapamarbingareinapra Kangaii na Oip ictepai kaita Tamceipackid 6a? Omaii Gouca,
KaHCHICHI )KoHE KiMTe?

4. Ci3 6eiM MeHrepymIici 6011611 TaFaiibIHAAIIBIHBI3. BypBIHFBI Oaciibl MYHBIH O9piH €31
JKacaraH, al KbI3METKepJiep OacTaMallbUIbIK Kacamaii-ak HycKaynapAbl KyTyre JaFblJIaHFaH.
XKympbic xyleciH Kanail e3repreciz? OKUIIIK Oepy/liH adFaliKsl 3 KaJaMblH CUIIATTaHBbI3.

5. ¥oxpiMIa ToxKipubeni Kei3MeTkep ("'ecki Taiimep') MeH jKac MaMaH apachlHAa KaHKall
TybiHAaabl. "Ecki Talimep" jkaHagaH OacTayIIBIHBIH SJICTEPiH THIM KayilTi JAem caHalabl, al
*aHaJaH Oacraymibl "ecki TaiMep/i" KOHCEpBAaTUBTI JIeTl CaHalIbl.

Kembacuibl peTiHae ci3 KaHIail MiHe3-KYJIbIK CTPAaTEeTHsCHIH TaHAalChI3: 09CeKeNnecTikK,
BIHTBIMAKTACTBIK, BIMBIpara Kely Hemece aynak 0osry? HerizneHis.



6. Erep ci3 Oacmbl OoJicaHbI3, Ci3/1iH KapaMarbIHbI3/1a 63 Jiaya3bIMbIHAH OipIIaMa achlll KETKeH
azam KymbIc icteiai. JlereHMeH, apTypiai OOBeKTHBTI cebenTepre OaillaHBICTBI MAHCAITBHIK OCY
MYMKIH €MeC >KOHE TaObIC KETKLTIKTI KOFapbhl, COHBIMEH Karap KOMHUCCHsUIap Aa Oap. MyHnaii
KbI3METKEP/Ii KOCBIMIIIA BIHTAJIAHIBIPY JKOJIIAPbIH TAOBIHBI3.

7. Ciz Oip KyHre »KocmapiiaraH ICTepiHi3/i YaKbIThIHIA OITipe alIMalThIHBIHBI3IBI CE3€eCi3.
Kasipain e3inae askranraHHaH Oacka, Oerim OacuiblIapbIMEH Ke3/Jecy OTKi3il, anmarbl iccamapra
yIiaK OwierTepiHe TamcChIpbIC Oepir, TayapiapiAbl XKETKi3yre Tarchlpbic Oepil, eHIipicKe XaHa
TEXHOJIOTUSIHBI €HTI3Yy TypaJlbl )KYMBICIIBITIAPMEH KE3/1eCy KaxkeT.

Il. IETEJ ASAMATTAPBI YIITH
"6B04103-MEHE/KMEHT KOHE MAPKETUHI'" Bb
BOWBIHIIA AKBLIIBI OKYFA TYCY YIIITH EMTUXAH CYPAKTAPBI

1. Henikten 1971 ocel OutiM Oepy OaraapiamMachiH TaHIaIbIHBI3?

2. Menemxkep (MapKeToJIoT) MaMaH/IbIFBIH KaJlail TYCIHEC13 KoHEe OHBI HeTe MaHBI3/IbI 1T CAaHANCHI3?
3. Ci3 KOFaM/IbIK, BOJIOHTEPJIIK, KOCIMKEPIIIK HEMEce KOOabIK IC-IIapajiapFa KaThICTBIHBI3 0a? O3
TOXKIpUOEHI3 Typabl alThII OEpPIHI3III.

4. AnneiHBI3FA KaHAAW KOCIOM MaKcaTTap KOsChI3?

5. O3 uaesHpI3a 6acKaIap/bl CEHIPE aJFaH YKaFIal bl CUIIaTTaHbI3.

6 HemikreH keiOip KOMIaHHWSUIAp TAOBICTHI OOJIaBl, al OacKamaphl TaOBICTBI OOJIMAWIBI JIeTl
oManceI3?

7. Kanpmait kacuerTep agaM bl YKbIMA KaKChl KOMIOACIITBI eTei?

8. Ci3 01311H YHUBEPCUTETTIH KICINTIK Oarmap Oepy ic-mapanapbiHa KaThICTHIHBI3 6a?

9. Ci3re kaii OpeH/1 HeMece KOMIIaHUs KoOIpeK YHaIbI dKoHEe Here?

10. YHuBepcuTeTTI OITIpreHHeH KeiliH KIMMEH JKYMBIC ICTEY/I1 sKocTapiiar OThIPChI3?

11. AnnbIHFBI OKY OpHBIHAA KaHAAW TMOHAEP/I1 OKBIIBIHBI3?

I1l. MEP3IMII OCKEPU KBIBMETTEH OTKEH TAJIAIIKEPJIEP YIIITH
"6B04103-MEHE/I’KMEHT )KOHE MAPKETHUHI" B, AKbLUIbI HEI'I3JIE OKYT A
TYCY YINIH KABBIJITAY EMTUXAH/IAPBI

8. MapkeTojor HeMEH aliHaJIbICAIbI?

9. JKakcwl Oaciibl KaHJal KacueTTepre nue 00JIybl Kepek?

10. Xapnama aereHiMiz He?

11. KomMmanusutap TYTHIHYIIBUTAPBIH KQXKETTUTIKTEPIH HE YIIIIH 3epTTen/1i?

12. Cizre KaHaail TaHBIMAJI KOMIIAHKS YHAWU]IBI )KOHE Here?

13. bu3Hec yIIiH KaiiChICHI MaHBI3IBIPAK: )KAKChl OHIM HeMece JKaKchl xkapHama? Hemikren?

14. YHuBepcuTeTTi OITipreHHEeH KeiliH KIMMEH JKYMBIC ICTET1H13 Kenei?

13. KoMmaHusIHBIH TaOBICTBI )KYMBICBIHAAFBI MEHEDKEPIIH POJIiH Kajlail TyciHeci3??

14. Ci3uiH OWBIHBI3IIA, MAPKETHHITE HE MaHBI3ABIPAK: IIBIFAPMAIIBUIBIK HEMECe aHAIMTHKA?
Henixren?

15. Erep ci3 »aHa eHIMI1 HIBIFAPFBIHBI3 KEIICe, alFalllKbl TYTHIHYIIBUIAPABI Kalail TapTap eaiHiz?
16. Cizre Ou3HEeCTeri HeMece MapKeTHUHITET1 KaHai 3aMaHayd TeHISHIUSIAp €H KbI3BIKTHI OOJIBITT
KepiHeni?

17. Erep ci3 »aHa eHIM1 HIBIFAPFBIHBI3 KEIICe, allFalllKbl TYTHIHYIIBLIAPABI Kaall oKelep eliHi3?
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1. Purpose of the program

Entrance exams for admission to paid training under the educational program OP "6B04103-
Management and Marketing” for applicants who have served military service, as well as for
graduatesof the TVETwho enter the reduced form of training are conducted in accordance with the
"Rules for admission to training in JSC "Kazumoimya im. Abylai Khan" dated May 28, 2025 " and
"Regulations on conducting interviews with foreign citizens entering the Bachelor's Degree program”
dated June 15, 2020. For applicants entering the OP "6B04103 — Management and Marketing™ on the
basis of technical and professional education, the profile disciplines are "Geography", "Organization
Management™"and" Fundamentals of Marketing". Enrollment in the number of students is issued by
the order of the rector of the University in the period from 10 to 25 August. On a paid basis, the
following students are enrolled in the Bachelor's Degree program:

— graduates of organizations of general and secondary education of the current year who
passed the UNT and scored at least 50 points based on the test results;

— graduates of previous years of general and secondary education organizations, as well as
graduates of technical and vocational education organizations who passed the UNT and scored at
least 35 points based on the test results.

At the admissions committee, a commission for conducting interviews is created from among
faculty employees in order to conduct interviews with college graduates entering related educational
programs of the university for shorter periods of study, as well as with persons who have served
military service for no more than 2 (two)years. years prior to applying for admission to the university
and having recommendations and / or directions for study.

The interview time with one applicant is 15 minutes in the oral form, 20 minutes in the written
form, and 30 minutes in the mixed form.

2. Purpose of the entrance exam

Determination of applicants 'knowledge of the educational program, as well as assessment of
graduates' readiness for successful training in the reduced educational program is carried out in
accordance with the requirements of state mandatory standards.

3. Tasks of the entrance exam

The tasks of the entrance exam are aimed at:

— identification of the level of training of applicants;

— determination of their ability to master the educational program "OP" 6B04103-
Management and Marketing";

— assessment of analytical and practical skills;

— identification of motivation to study and professional orientation.

The implementation of these tasks is ensured by conducting an exam in the form of an
interview.

4. Form of the entrance exam

The entrance exam is conducted in the form of an oral interview.

5. Interview procedure

The interview is conducted by the examination board for:

— foreign citizens;

— persons who have served conscription;

— TVE graduatesapplying for an abbreviated form of education.

The interview process includes the following steps:

— identification of the applicant and familiarization with the exam procedure;

— testing of basic knowledge in the profile of the educational program (answers to theoretical
questions);

— assessment of practical and analytical skills (solving situational or practice-oriented tasks);
— assessment of the level of proficiency in the language of instruction (if necessary-for foreign
citizens);



— identification of motivation and professional orientation.

The duration of the interview is 10-20 minutes per applicant.

6. Criteria for evaluating results

The results of the interview are evaluated according to the following criteria:

— the level of basic theoretical knowledge;

— ability to think logically and analytically;

— ability to apply knowledge in solving practical problems;

— language proficiency level (for foreign citizens);

— motivation to study and awareness of the choice of educational program.

The rating is based on a 100-point scale.

Evaluation criteria:

— level of theoretical training-up to 40 points;

— motivation and awareness of OP selection — up to 20 points;

— communication skills — up to 20 points.

— analytical thinking and logic — up to 20 points.

The minimum passing score is 55 points.

The final score is defined as the average score given by the members of the
commission.

For each applicant, a protocol of the established form is drawn up, which reflects the
results of the entrance exam, sets the final score, and also formulates the recommendation of
the examination board on enrollment or refusal to enroll. Protocols drawn up in accordance
with the established procedure are submitted to the admissions committee for subsequent
inclusion in the applicant’s personal file.

7. Database of questions

The database of questions is formed separately for the following categories of
applicants:

— foreign citizens;

— persons who have completed compulsory military service;

- TVE graduates.

The list of questions includes theoretical, practice-oriented and motivational tasks for
the profile of the educational program.

8. Admission and enrollment

Admission of persons to full and reduced forms of study is carried out on the basis of
the results of an interview in accordance with the established admission rules.

REQUIREMENTS FOR FORMATTING RESULTS

The results are recorded in the minutes of the examination committee meeting.

Minutes are signed by all members of the commission and submitted to the Admissions
Committee:

7. Interview protocol (for foreign citizens applying for paid training);

8. Interview protocol (for TVET graduateswho are enrolled in related programs for
reduced terms of study for paid training);

9. Interview protocol (for applicants who have completed military service).

I. PROGRAM QUESTIONS FOR GRADUATES OF ORGANIZATIONS OF TECHNICAL
AND PROFESSIONAL EDUCATION ENTERING RELATED EDUCATIONAL
PROGRAMS IN AN ABBREVIATED FORM OF TRAINING IN THE OP "'6B04103-
MANAGEMENT AND MARKETING"



19.  Basic marketing concepts.
20.  Types of marketing depending on the state of demand.
21.  Classification of commodity markets.
22.  Concept and classification of needs and types of consumers.
23.  Communication concepts.
24.  The essence and content of management.
25.  Key management functions
26.  What is the organization's Mission Statement?
27.  The nature and types of planning in an organization
10.The concept of "motivation” and its types.
11. The concept and essence of conflict.
12. Methods of conflict resolution.
13. Power and influence in the organization.
14. The concept of leadership and its role in organization management.
15.Types of leadership.

I.. PRACTICAL TASKS FOR GRADUATES OF ORGANIZATIONS OF TECHNICAL
AND VOCATIONAL EDUCATION ENTERING RELATED EDUCATIONAL
PROGRAMS IN AN ABBREVIATED FORM OF STUDY

3. A young manager, striving for an ideal result, rechecks every action of his subordinates. He
often takes work from employees and finishes it himself in the evenings, believing that " if you want
to do it well, do it yourself." As a result, the manager is on the verge of burnout, and employees have
lost the initiative and are waiting for direct instructions even in simple questions.

Name the main management error in this situation. What are the three specific steps a manager
should take to correct the situation and improve the team's effectiveness?

2. If you are a manager, you have a subordinate who has somewhat outgrown his position.
However, due to various objective reasons, career growth is not possible, and the income is quite
high, there are also commissions. Find ways to further motivate such an employee.

3. You feel that you don't get things done on time for the day. In addition to what has already
been completed, you also need to hold a meeting with the heads of departments, order plane tickets
for the upcoming business trip, place an order for the supply of goods and meet with workers about
the introduction of new technology into production.

Will you delegate any tasks to your subordinates? If so, which ones and to whom?

4. You were appointed head of the department. The previous manager did everything himself,
and employees are used to waiting for instructions without taking the initiative. Projects are being
delayed.

How will you change the system of work? Describe the first 3 steps for delegating authority.

5. There was a conflict in the team between an experienced employee ("old-timer™) and a young
specialist. The "old-timer" considers the newcomer's methods too risky, and the newcomer considers
the "old-timer" a conservative.

What kind of behavior strategy do you choose as a manager: competition, cooperation,
compromise, or avoidance? Justify it.

6. If you are a manager, you have a subordinate who has somewhat outgrown his position.
However, due to various objective reasons, career growth is not possible, and the income is quite
high, there are also commissions. Find ways to further motivate such an employee.

7. You feel that you don't get things done on time for the day. In addition to what has already
been completed, you also need to hold a meeting with the heads of departments, order plane tickets
for the upcoming business trip, place an order for the supply of goods and meet with workers about
the introduction of new technology into production.



Il. PROGRAM OF ENTRANCE EXAMS FOR ADMISSION TO PAID TRAINING IN OP
"6B04103-MANAGEMENT AND MARKETING" FOR FOREIGN CITIZENS

1. Why did you choose this particular educational program?

2. How do you understand the profession of a manager (marketer), and why do you consider it
important?

3. Have you participated in community, volunteer, business, or project activities? Tell us about your
experience.

4. What professional goals do you set for yourself?

5. Describe a situation where you managed to convince others of your idea.

6 Why do you think some companies become successful and others don't?

7. What qualities make a person a good leader in a team?

8. Have you participated in career guidance activities at our university?

9. Which brand or company do you like best and why?

10. Who do you plan to work for after graduation?

11. What subjects did you study at your previous school?

I1l. PROGRAM QUESTIONS OF ENTRANCE EXAMS FOR ADMISSION TO PAID
TRAINING FOR APPLICANTS WHO HAVE COMPLETED MILITARY SERVICE

15. What does a marketer do?

16. What qualities should a good manager have?

17. What is advertising?

18. Why do companies study customer needs?

19. What famous company do you like and why?

20. What is more important for your business: good product or good advertising? Why?
21. How do you want to work after graduation?

18. How do you understand the role of a manager in the successful operation of a company??
19. What do you think is more important in marketing: creativity or analytics? Why?
20. If you were launching a new product, how would you attract the first customers?
21. What current trends in business or marketing do you find most interesting?

22. If you were launching a new product, how would you attract the first customers?
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